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Board of Pyrotechnic Safety 

Consumer Fireworks Related Administration and support function was transferred 

in 2016 to the LLR POL Section. 

  Retail Sales Fireworks Inspections Conducted 1,677 

State Fire Academy 
Superintendent:      Vacant 
The Fire Academy’s mission, per S.C. Code of Laws 23-10-10, is to provide statewide training for South Carolina fire service personnel: 
paid, volunteer, airport crash rescue firefighters, industrial fire brigade, rescue, and other emergency response personnel. Through 
more than 200 different courses, and the ability to customize programs, the South Carolina Fire Academy provides basic and advanced 
training for firefighters, fire officers, instructors, and fire department support functions, which include public fire education, fire 
prevention, inspections, and fire investigations.  

The Academy offers training to in-state firefighters, out-of-state firefighters, non-member “Open Enrollment” students, Boy Scouts of 
America “Explorer, Learning for Life,” and Junior Firefighter programs for students 16 and 17 years old. The Academy also provides 
training to local EMS, police, emergency management, and rescue squad personnel.  

Academy training is based upon the National Fire Protection Association (NFPA) standards and S.C. OSHA regulations. The Academy 
also focuses its programs on the Fallen Firefighters Foundation’s 16 Life Safety initiatives and its “Everyone Goes Home” program. The 
“Everyone Goes Home” program focuses on firefighter safety and reducing the number of line-of-duty deaths and injuries. 

The South Carolina Fire Academy is accreditated by the International Fire 
Service Accreditation Congress (IFSAC) in 18 fire service occupational levels, 
and by the National Board on Fire Service Professional Qualifications (Pro 
Board) in 16 levels of Fire Service Professional Qualifications.  

Accreditation to these professional levels reinforces the diligence of Academy 
staff, training programs, and testing process that represents the learning and 
mastery of each successfully completed student in any of the program levels. 
Accreditation  ensures uniformity of statewide fire education, and also allows 
students trained and tested at the Academy more mobility to/from other 
accredited states.  

Throughout the year, the Academy provides a minimum of four on-site firefighter recruit programs. The number of programs 
conducted are based on department and student demand. The eight-week program requires each recruit to reside at the Academy by 
lodging in an on-site fire station and adhere to a strict instruction schedule. If successful, each recruit achieves nine Academy 
certificates, including National Accredited Firefighter I and II.  

South Carolina has nearly 500 fire departments with more than 18,500 firefighters. In FY 2017, across the state, the Academy operated 
and provided 351 days of training. The Columbia site was open 311 days during this same time period (compared to the state employee 
work year of 248 days). The charts listed below reflect a five-year perspective of the total number of training programs (courses) 
provided and students attending and completing the courses.  

For FY 2017, the Academy provided 2,522 requested training programs for 
30,563 students registered, and 25,794 successfully completed students. 
Although this is a 13 percent decrease in the number of students from previous 
years, it can partially be contributed to Hurricane Matthew. State offices were 
closed Wednesday, Oct. 5-7, 2016, in more than half of the state’s counties 
(26). As such, the Academy’s Columbia office (and several regional offices) was 
unable to provide scheduled training. Although most state offices were open 
the following week, first responders (students) were still actively working as 
flood waters were present until mid-October. In fact, in the Columbia office, 
17 classes were either canceled or postponed Oct. 4 – 16, 2017.  
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The following table represents a five-year perspective for the total number of registered and completed students during FY 2017. 

Total Number of SCFA Registered and Completed Students 
 

 
 
To meet the needs of those unable to commit to a 
traditional classroom environment, and to provide an 
alternative training environment, more than 8,500 
students (completed) online independent learning, 
hybrid, and blended learning programs. The “online 
classroom” is designed to provide knowledge to the 
students who take these programs. However, open 
enrollment “seminar” online program numbers are 
not captured as “completed students.” As such, 
please note many of these students are not counted 
in the above chart. 

This chart reflects the percentage of types of training 
courses provided to the state’s fire service members. 
For example, in FY 2017, “Firefighting” related 
training totalled 17.94 percent and “Officer” related 
training totaled 15.51  percent of classes requested.  
 
The South Carolina Fire Academy is comprised of the following areas of operations and support: 

Regional Training 

Program Administrator:       Vacant 
Regional training is the key to the delivery of Academy courses to fire service customers. A majority of courses are conducted in the 
regions at local fire departments. Five regional offices are located throughout the state, and staff works continuously to promote and 
provide training programs and services to fire service customers. In FY 2017, staff attended 440 fire department meetings. 

Additionally, these offices: 

 Trained 14,824 successful students in 1,392 provided programs. 

 Continue to market programs to reduce the number of canceled programs through 
marketing, communication, and the addition of in-house instructors to meet fire 
customer needs. 

 Provided an average of 42 retests, per month, to Academy students.  

 Continue to work in support of online, alternative delivery programs and high school programs to increase student occupancy 
and customer support. 

Number and Types of Employees 

Full/Part-time 
staff 

Part-time 

9 FTE 4 PTE 154 Instructors 

2.49%
7.91%

6.08%
1.32%

15.75%
10.03%

3.44%
9.48%

0.18%
17.14%

6.26%
7.07%

3.99%
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 Created, using the instructor recertification process, an updated true list of current instructors with accurate contact 
information. 

 Provided 870 instructors recertification programs. 

 Held 17 Weed & Feed trainings. 

 Added 174 new instructors to the roster. 

 Implemented a process to identify SCFA instructor needs and oversight of temporary instructors. 

 Trained 330 high school students at 26 schools to increase student occupancy and attract new fire service members.   

   
Regional Training Courses 

Courses Region 1 

Greenville 

Region 2 

York 

Region 4 

Florence 

Region 5 

Charleston 

Region 6 

Midlands 

Totals 

Catalog 114 89 22 5 37 267 

Request 124 52 104 137 46 463 

In House 135 64 157 265 41 662 

Total 373 205 283 407 124 1,392 

   
Regions - Completed Students 

Students Region 1 

Greenville 

Region 2 

York 

Region 4 

Florence 

Region 5 

Charleston 

Region 6 

Midlands 

Totals 

Catalog 1,652 1,116 336 147 513 3,764 

Request 1,172 519 1,128 1,108 475 4,402 

In-House 1,300 532 1,734 2,808 284 6,658 

Total 4,124 2,167 3,198 4,063 1,272 14,824 

Resident Training 

Program Supervisor:       Lenny Busby 
Resident training is responsible for training activity on the Academy’s main campus, as well as industrial marketing, industrial 
programs, technical level hazardous material and rescue programs, and aircraft rescue firefighting (ARFF) courses. This year, resident 
staff provided 441 programs for 7,263 successfully completed students. 
 
 Specifically, in FY 2017, the Academy:  

 Continued support and worked closely with the state industry emergency brigade 
working group, and toured many industrial facilities.  

 Continuing training with large industrial customers. 

 Attended the ARFF Working Group Conference (Texas) increasing the number of 
ARFF students. 

 Purchased 43 new sets of firefighting protective clothing for student use.  

 Assisted the S.C. Firefighters’ Association by providing audio-visual equipment and set up training programs for the Fire 
Service Improvement conference and the annual Myrtle Beach conference. 

 Supported field programs delivering support trailers and equipment 225 times across the state totaling 63,926  truck miles. 
 

The following charts reflect the number of Academy resident training courses and students.  
 

Resident Training Courses  Resident Training Students 

Courses Municipal Grant Industry TOTALS  Municipal Grant Industrial TOTALS 

Catalog 166 0 0 166  2,894 0 0 2,894 

Grant 0 20 0 20  0 305 0 305 

Industry 0 0 75 75  0 0 1,030 1,030 

Request 148 1 0 149  2,581 8 0 2,589 

In-House 31 0 0 31  445 0 0 445 

TOTALS 345 21 75 441  5,920 313 1,030 7,263 

Number and Types of Employees 

Full-Time Part-Time 

6 2 
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Instructional Design 

Program Supervisor:       Bonita Watters  
Instructional Design develops curriculum, audio-visual materials, and online training required for statewide delivery.  
 
 In FY 2017, this section: 

 Implemented  new or updated curriculum packages to include Firefighter Survival 
(Rescuing the Rescuer update), Fire Department Pumper Testing, Pipeline 
Emergency Response Awareness, Chlorine Response, (Pilot) Basic Fire Investigation, ARFF (updated due to NFPA standard), 
Fire Life Safety Educator (updated due to NFPA standard), New Instructor Orientation, Lead Evaluator Training, Interior 
Structure Fire Brigade, Industrial FLAG, and Industrial HAZMAT Technician. 

 Partnered with National Fire Academy to release national training programs to include 2118-PICO, 2119-STICO, 2121-
DMICO, 2144-I/C High Rise Ops, 2151-Health Safety Officer, 2153-ICS 300, 2154-ICS 400, 3209-Fire Investigation First 
Responder, 4159-Methods of Enhancing Safety Education 

 
Online Training 
Online training is a popular, self-paced, and convenient option for 
Academy students. Several courses were created specifically for the 
South Carolina fire service. There are currently six defined online 
categories including nine (free) open enrollment courses (no 
registration), which include a newly released “Carbon Monoxide 
Awareness” course. The online course website is 
http://scfaonlinetraining.org. Staff provided more than 7,500 students 
(chart below) with open, hybrid, or blended-learning training using the 
online format. 

 

 

 

 

Accreditation, Testing, and Certification 

Program Manager:        Doug Spinks  
Accreditation and Testing is responsible for managing the Fire Academy’s IFSAC (International Fire Service and Accreditation Congress) 
and Pro Board (National Board on Fire Service Professional Qualifications) Certification and Accreditation programs for the 18 areas 
of curriculum offered for national certification. This Section also manages the Equivalency and Reciprocity Review Program. In FY 2017, 
there was a 74.79 percent passing rate on IFSAC exams.  

This Section also: 

 Issued 2,892 IFSAC seals (13 percent increase from the previous fiscal year). 

 Issued 343 Pro Board certificates (21 percent increase from the previous fiscal year).  

 Awarded 108 students with 520 levels of reciprocity and 512 students with 1,226 levels of equivalencies.  

 Added Hazardous Materials Operations to the database of tests that can be scanned and graded.  

 Managed the FEMA National Fire Academy State Training Grant which provided $20,000 to facilitate 22 NFA Officer level 
programs for 307 students. 

 Actively worked with SC DMV to develop a program for SCFA Evaluators to administer SC Class “E” road tests in conjunction 
with completing the Emergency Vehicle Driver Training Course. 

Emergency Medical Services Training (EMS) 

Program Manager:      Tim Wojcik 
In FY 2017, the EMS Training Section gained a full-time program manager and was relocated from the State Fire Marshal’s office to 
the Fire Academy. According to the S.C. Department of Health and Environmental Control (DHEC), an increasing number of 
credentialed pre-hospital providers (EMT-B, EMT-I/A and EMT-P) are associated primarily with a fire department. In FY 2017, 
Emergency Medical Responder (EMR) and Emergency Medical Technician-Basic (EMT-B) programs were offered, and a model of 
working with fire departments to create comprehensive EMS training programs was implemented. 

Number and Types of Employees 

Full-Time Part-Time 

4 7 

Online Training 

Month Open Hybrid Total 

July 2016 233 10 243 

August 2016 236 215 451 

September 2016 229 393 622 

October 2016 205 389 594 

November 2016 231 364 595 

December 2016 209 357 566 

January 2017 361 356 717 

February 2017 306 380 686 

March 2017 259 442 701 

April 2017 783 442 1,225 

May  2017 475 395 870 

June 2017 266 58 324 

Totals 3,793 3,801 7,594 

Hazmat Awareness, Hybrid courses are reflected in 
training courses and student numbers. 

Number and Types of Employees 

Full-Time Part-Time 

1 2 

http://scfaonlinetraining.org/
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The EMS Section continues to coordinate CPR and First Aid classes for the Academy recruit program. In FY 2017, 170 students were 
trained in CPR, First Aid, or Blood Borne Pathogens. The section is also involved in multiple EMS-related committees. A primary project 
begun in FY17 involves creating a tiered instructor curriculum designed at reducing the statewide shortage of EMT instructors and 
providing them with required continuing education hours. 

The EMS Programs Working Group continues to advise and support the development of EMS training programs. It has representation 
from the South Carolina Firefighters’ Association, EMS Association, EMS Educators Association, Private Ambulance Providers 
Association, and the Carolinas Hospital System. 

FY 2017 Staff Related Information 

Staff Positions Number of Personnel (5)  

EMS Education Program Manager 1 

EMS Education Program Coordinator 1 (vacant) 

Medical Control Physician (Temp/PT) 1 

EMS Instructors (Temp/ PT) 2 

Administration 

Program Supervisor: Sherri Bush 
Administration performs Resident and Regional registrations, course confirmations, resident course billing, dorm and meal 
coordination, transcript updates, and issues a certificate for each student completing a Fire Academy course (except IFSAC / Pro Board 
certifications). 

In FY 2017, this section: 

 Processed 1,479 course packages for classes and testing. 

 Registered, created, and mailed 19,371 certificates (successfully completed students). 

 Maintained a schedule of resident activity, including 9,742 municipal students and 1,030 industrial students. 

 Provided site reservation and support for meetings and seminars for non-fire site use. 
 

The chart below reflects the FY 2017 Administration Activity Report: 

MONTH PACKAGES STUDENTS CERTIFICATES LETTERS  NO SHOWS TRANSCRIPTS 

July 85 898 774 143 22 15 

August  111 1,472 1,279 353 62 12 

September 98 1,230 1,057 324 25 10 

October 87 1,344 1,030 318 43 16 

November 145 2,312 1,567 227 82 05 

December 66 1,125 814 110 57 08 

January 100 1,390 1,114 227 09 09 

February  124 1,632 1,340 296 35 5 

March 220 2,672 2,421 348 77 11 

April 179 2,165 1,982 400 30 07 

May 160 1,818 1,625 323 62 10 

June 104 1,313 1,161 175 22 10 

GRAND 

TOTAL 
1,479 19,371 16,164 3,244 526 118 

Facilities Maintenance 

Administrator:       Lenny Busby, Acting   
The facilities maintenance team provides maintenance and janitorial services for the 208-acre site, all buildings, systems, props, 
support equipment, trailers, and vehicles. To keep track and provide better accountability, a new online Fire Academy Maintenance 
Request System was implemented in January 2017. More than 200 maintenance requests have been submitted using the new system.  

 
 
 

Number and Types of Employees 

Full-Time Part-Time 

4 0 

Number and Types of Employees 

Full-Time Part-Time 

3 1 
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In FY 2017, this section:  

 Returned the former Class “A” burn building to full service.  

 Improved the visual appearance of the campus by adding sod, removing dead shrubbery and trees, and replacing bed 
coverings. 

 Participated in destroying files identified as “old.” Due to retention schedules, and to reduce storage loads, boxes of paper 
files were identified as “no longer needed for reference” and shredded.   

 Identified several items as surplus.  Examples include aerial apparatus (2), engine apparatus (2), non-operating delivery 
trucks, golf carts, tow tugs, trailers, furniture, and other miscellaneous items. These items were sent to surplus or properly 
discarded.  Titles were secured for the remaining surplus apparatus. These items were auctioned and removed from the 
site.  

 Painted the interior of the Fire Marshal’s office building.  

 Replaced the landline phones with new VOIP phones (State mandate). This includes battery backups for the VOIP phone 
system. 

 Cleared and cleaned the lower retention pond (training water pond) and bank.  

 Removed the standing pine tree/stump at the upper pond dam (DHEC recommendation). 

 Replaced HVAC units in the Instructor building, the Denny Auditorium, Classroom 102, and the Fire Marshal’s Office.    

In 2016-2017, the entire LP Gas system was completely replaced. This project was part of the FY 2017 CPIP, and brought the system 
into compliance with current standards. 

Training Props 

The following training props/areas (organized by the year of construction) are utilized at the Academy. 

Type of Prop/ Building Number Year 
Constructed 

Size/ Type 

Flammable Liquids Area includes vertical tank and 
large pit props 

1995 Training Area 

ARFF (Aircraft Rescue Fire Fighting) Area - Simulated 
Aircraft Fire Trainer (SAFT) interior simulator and a  
Fuel Spill Burn Trainer (FSBT) large pit fire 

1995 Training Area 

Training Drill Tower (Building 12) 1995 10,476 square feet, 5-story drill tower 

LP Burn Building (Building 13) 1995 4,160 square feet, two-story 

Class “A” (concrete) Burn Building (Building 14) 1995 1,995 square feet, two-story 

Hazardous Materials Training Area 1995 Training area 

Fire Extinguisher Training Area 1995 Training area 

LP Gas Training Area 1995 Training area 

Pumper Testing Pit 1995 Pit 

Rescue Training Area 1995 Training Area 

Flammable Liquids Area - cracking tower and 
real car props 

1996 Training Area 

Confined Space  2003 Training prop 

Rail Car Hazmat  2004 Training prop 

Large Area Search Building (Building 19) 2005 4,723 square feet 

ARFF Piercing Prop 2006 Training Prop 

Class “A” (Metal) Burn Building (Building 23) 2008 2,392 square feet large area, two-story 

Fire Investigation Training Containers 2010 Land/Sea-type shipping containers 

Residential Search House 2013 Wood-frame building 

Cafeteria, Dormitory, and Retail Store 

Coordinator:      Curtis Jermstad  
Feeding and lodging is part of the package the Academy provides to on-site customers. The cafeteria staff furnishes meals and 
dormitory rooms to support site operations and operates the Academy’s retail store.  

 
 
 

Number and Types of Employees 

Full-Time Part-Time 

2 1 
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In FY 2017, this Section: 

 Operated 286 days providing 27,096 meals to students, staff, walk-in customers, and inmates. 

 Continued to create a continuous four-week cycle menu. 

 Offered new products to customers resulting in $49,143 of sales revenue.  

 Provided 4,300 dorm rooms for 5,790 students. 

 Assisted with booth/store management during annual S.C. Firefighters’ convention in Myrtle Beach. 

S.C. Emergency Response Task Force:  
Firefighter Mobilization and Urban Search and Rescue 

Assistant State Fire Marshal:         Ken Kerber 
The S.C. Emergency Response Task Force (ERTF) continues to provide initial and long-term responses to natural and man-made 
disasters. The program’s primary focus is to provide immediate resources to local and regional fire service agencies. ERTF continues 
into its ninth successful year of partnering with the S.C. National Guard to offer a statewide helicopter rescue program and are now 
working on a closer relationship and interoperability with the North Carolina helicopter rescue program. 

Hurricane Matthew - October 2016 
In October 2016, the ERTF responded to widespread flooding and storm damage caused by Hurricane Matthew – the most powerful 
Atlantic hurricane (Category 5) since 2007. Chief Ken Kerber coordinated the Emergency Response Task Force while staged at the 
Fire Academy. At the same time, former Interim Academy Superintendent Phillip Russell managed the logistics of staging and 
deploying assets including those from out-of-state. 

Eighteen ERTF members worked with units from Greenville Regional Response Team, and other organizations throughout the state, 
conducting water and search operations along the almost 200-mile South Carolina coast. Operating in severe conditions, task force 
personnel rescued and assisted hundreds of citizens.  

For 11 days (Oct. 6 – 17), the Academy site was staffed with Academy personnel 24 hours a day to provide support for teams 
arriving, staging, lodging, and deploying from the facility.  

Specifically:  
• Academy employees worked more than 1,100 hours supporting the training facility.  
• The Academy provided lodging and more than 2,100 meals to out-of-state teams from 

North Carolina, Tennessee, Maryland, and Virginia, and to FEMA support teams, including FEMA communications group and 
Homeland Security force protection.  

• In-state responders deployed from the Academy included firefighting personnel from Anderson, Oconee, Pickens, Laurens, 
West Columbia, and members of the Division of Fire and Life Safety Emergency Response Task Force. 

Firefighter Mobilization 
Per S.C. Code of Laws (23-49-10), this statewide mutual aid assistance agreement can be utilized by the state’s 46 counties. The 
system allows for firefighting and rescue resources to be effectively and efficiently moved throughout the state to assist during local, 
regional, and statewide disasters or emergencies. 

Continued Partnerships 
In FY 2017, partnerships continued and evolved to further strengthen the ERTF. State Guard Battalion One and ERTF are rapidly 
working toward integrating its personnel into the task force. ERTF is looking toward building greater cooperation with the State’s 
five regional Collapse Search and Rescue Teams through joint training, joint exercises, and coordination/sharing of personnel and 
equipment. 

Training and Event Participation 
The Task Force continued to train in each quarter of FY 2017. To focus on rescue and team basics, Task Force leaders continued a 
“Core Competency” initiative. More than 4,525 man-hours were spent on FY 2017 team training exercises. An additional 4,000 hours 
were spent reacting to emergencies within the state. 

Staffing 
In FY 2017, Ken Kerber became the ERTF program manager and Shon Hamilton the ERTF operations officer. 
LLR staffing also includes one full-time and two part-time logistics/administrative coordinators.  
 

 

Number and Types of Employees 

Full-Time Part-Time 

3 2 


